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                            EO 11246 prohibits federal contractors from discriminating against employees based on sexual orientation and gender identity.


                            
                            Federal contractors can implement policies to both comply with EO 11246 and to create a supportive environment for LGBT employees.


                            
                            LGBT-supportive policies have been linked to greater job commitment, improved workplace relationships, and increased job satisfaction among LGBT employees.
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                                Executive Summary

This document provides model policies for federal contractors, subcontractors, and federally-assisted contractors (collectively, “federal contractors”) to comply with Executive Order (“EO”) 11246 and other laws prohibiting sexual orientation and gender identity discrimination in employment. As explained in Part I, federal contractors are prohibited by executive order from engaging in sexual orientation and gender identity discrimination. In addition, federal courts and agencies are increasingly concluding that Title VII’s prohibition on sex discrimination covers sexual orientation and gender identity discrimination and a growing number of state and local laws prohibit also such discrimination.

These model policies are intended to enable federal contractors to both comply with EO 11246 and its implementing regulations but also deter discrimination and harassment against lesbian, gay, bisexual, and transgender (“LGBT”) employees and create a workplace that is accepting of LGBT workers. Williams Institute research has shown that adopting LGBT-supportive policies makes good business sense. Specifically, LGBT-supportive policies have been linked to greater job commitment, improved workplace relationships, increased job satisfaction, and improved health outcomes among LGBT employees.1 Employers often choose to adopt LGBT-supportive policies voluntarily because of these benefits and others such as the ability to recruit and retain the best talent. Research has found that among the top corporate employers with LGBT-supportive policies in the United States, over half stated that they adopted the policies for economic reasons.2

These model policies are based on our review and analysis of (1) applicable federal laws, including executive orders, regulations, and guidance from the Office of Federal Contract Compliance Programs of the U.S. Department of Labor; (2) decisional law from courts and the U.S. Equal Employment Opportunity Commission (“EEOC”), the federal agency charged with enforcing Title VII; (3) existing employment policies of fifty major federal contractors;3 and (4) feedback from a number of stakeholders, including employment discrimination attorneys and human resource professionals.

Download the full report
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            M.V. Lee Badgett, Laura E. Durso, Angeliki Kastanis & Christy Mallory, The Business Impact of LGBT-Supportive Workplace Policies (The Williams Institute, 2013), http://williamsinstitute.law.ucla.edu/wp-content/uploads/Business-Impact-LGBT-Policies-Full-Report-May-2013.pdf.
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Specifically, we reviewed the employment policies of the following federal contractors: Lockheed Martin Corporation; The Boeing Company; Raytheon Company; General Dynamics Corporation; Northrop Grumman Corporation; Saic Inc.; Huntington Ingalls Industries Inc.; L-3 Communications Holdings Inc.; United Technologies Corporation; Bae Systems Plc; Mckesson Corporation; Bechtel Group Inc.; Veritas Capital Fund Ii L.P.; Humana Inc.; Computer Sciences Corporation; Booz Allen Hamilton Holding Corporation; Urs Corporation; Health Net Inc.; Hewlett-Packard Company; Textron Inc.; General Electric Company; Babcock & Wilcox Company; Exelis Inc.; Harris Corporation; Fluor Corporation; General Atomic Technologies Corporation; Battelle Memorial Institute Inc.; Caci International Inc.; Bell Boeing Joint Project Office; Los Alamos National Security Llc; Supreme Group Holding Sarl; Honeywell International Inc.; Triwest Healthcare Alliance Corp.; Oshkosh




		


	
	




                
                    
                        
                            
    
        Search for:
        
        [image: Search]
    


   
                            
                                
                                  
                                
                            
                        

                    

                


                
                    
                        
                            
                                

                            

                            
                                
                                    
                                        
                                    
                                
                            

                        

                    

                


            


			
				
					
                    
                        Sign up to receive our updates

                    


                    
                        
                            


 












Your Email














                        

                        
                            	Programs
	About
	Events
	Press
	Careers
	Contact

                        
                        

                    

                    
                    
                        
                        
                            [image: UCLA Williams Institute]
                            All content copyright © The Williams Institute
                            Site by Loyal Design
                        

                        
                        
                            
                                                        
                                                            
                                    
                                        



                                        
                                            
                                    
                                        

                        
                    
                    
				
			    

		

        
            
                
            
        


        
            
                
                    
                
            

            
                
                    
                
            

            
                
                    
                
            

            
                
                    
                
            

        

		
        
















		Skip to content
				
			
				
					Open toolbar
					
						

				
					Accessibility Tools

					
						
								
									



Grayscale								
							
						
														
								
									

High Contrast								
							
						
														
								

									

Negative Contrast								
							
						
														
								
									

Light Background								
							
						
														
								
									

Links Underline								
							
						
														
								
									

Readable Font								
							
																			
							
								

Reset
							
						
					
									
			
		
		
	