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                            Among federal contractors, 61% of employees are already covered by laws or company policies against discrimination based on sexual orientation.
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                            An executive order requiring federal contractors to have inclusive non-discrimination policies would protect 11 to 16 million additional workers.


                                                        

                        

                    

                

            

        


        
        
            
                
                    
                        Data Points

                    

                

                
                    
                        
                            
                                
                                    
                                    
                                        
                                            
                                                4%

                                                of the US workforce identifies as LGBT

                                                                                            

                                        

                                    


                                    
                                    
                                        
                                            
                                                11 million 

                                                additional workers would be protected if federal contractors had to have policies against sexual orientation discrimination

                                                                                                16.5 million 

                                                more workers would be protected if federal contractors had to have policies against gender identity discrimination

                                                                                            

                                        

                                    


                                    
                                    
                                        
                                            
                                                14 to 15 million 

                                                additional workers would have access to health care for domestic partners 

                                                                                            

                                        

                                    


                                    
                                    
                                        
                                            
                                                95% 

                                                of Fortune 1000 employees are currently covered by a sexual orientation policy or state law

                                                                                                69% 

                                                of them are currently covered by a gender identity policy or state law
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                                Executive Summary

This study estimates how many U.S. workers currently have protection against workplace discrimination based on sexual orientation and gender identity among private-sector employers. We use these estimates to answer several questions about two sets of private-sector employers: those that are federal contractors and those that are not federal contractors. In particular, we explore the potential impact of a public policy requiring federal contractors to have nondiscrimination policies that include sexual orientation and gender identity.

	What percentage of employees are currently covered by laws or company policies against discrimination based on sexual orientation? Among federal contractors, 61% of employees are already covered; 51% of noncontractor employees are covered.
	What percentage of employees are currently covered by laws or private policies against discrimination based on gender identity? Among federal contractors, 41% of employees are already covered; 28% of noncontractor employees are covered.
	What percentage of employees currently have access to health care coverage for a same-sex partner? Among federal contractors, 45% of employees are already covered; 32% of noncontractor employees are covered.
	If federal contractors were required to have policies against sexual orientation and gender identity discrimination, how many more employees would be covered? For sexual orientation, 11 million more would be covered; for gender identity, up to 16.5 million more would be covered.
	If federal contractors were required to provide health care benefits to same-sex domestic partners of employees, how many more employees would have such access? An additional 14.3-15.3 million more employees would have access to coverage for a same-sex partner. However, only 40,000 to 136,000 of these employees would sign up a same-sex partner for coverage, and they would be spread out across tens of thousands of federal contractors.
	Are large defense contractors very likely to have these policies? Among the largest private defense contractors, 95% of employees are covered by a sexual orientation policy or state law, 69% are covered by a gender identity policy or state law, and 81% have access to benefits for a same-sex partner by state law or a private policy.
	Would a federal contractor requirement have a bigger effect on small businesses? Employees are equally likely to be covered already in small, medium, or large federal contractors, with the exception of higher rates of coverage for Fortune 1000 employees.



                            


                        
                        
                                                        
	                            
                            
                                                    


                        
                            

                                Download the full report


                            


                        
                

            

        


        
        
            
                Related Publications

                
                    
        
        
                        

                    

        
            
                
                Report                

                
                    An Executive Order to Prevent Discrimination Against LGBT Workers                

                February 2013

            

        

        
            

        

    
    


        
        
                        

                    

        
            
                
                Report                

                
                    Model Employment Policies for Federal Contractors Related to Sexual Orientation and Gender Identity                

                October 2015

            

        

        
            

        

    
    


        
        
                        

                    

        
            
                
                Public Comment                

                
                    Religious Exemptions Among Federal Contractors: Public Comment                

                December 2021

            

        

        
            

        

    
    

                

            

        


        
        
            

            
                
                    
                        
                            The Impact of Extending Sexual Orientation and Gender Identity Nondiscrimination Requirements to Federal Contractors

                            
                                

                                	Contents
	Download
	Share


                                
                            

                            

                        

                    

                


                
                	Overview
	
	Highlights
	
	Data Points
	
	Report
	


                

                
                    	Full Report


                

                
                    	Copy link
	Facebook
	Twitter
	LinkedIn


                


            

        


        

            
		


	
	




                
                    
                        
                            
    
        Search for:
        
        
    


   
                            
                                
                                  
                                
                            
                        

                    

                


                
                    
                        
                            
                                

                            

                            
                                
                                    
                                        
                                    
                                
                            

                        

                    

                


            


			
				
					
                    
                        Sign up to receive our updates

                    


                    
                        
                            


 












Your Email














                        

                        
                            	Programs
	About
	Events
	Press
	Careers
	Contact

                        
                        

                    

                    
                    
                        
                        
                            
                            All content copyright © The Williams Institute
                            Site by Loyal Design
                        

                        
                        
                            
                                                        
                                                            
                                    
                                        



                                        
                                            
                                    
                                        

                        
                    
                    
				
			    

		

        
            
                
            
        


        
            
                
                    
                
            

            
                
                    
                
            

            
                
                    
                
            

            
                
                    
                
            

        

		
        

















		Skip to content
				
			
				
					Open toolbar
					
						

				
					Accessibility Tools

					
						
								
									



Grayscale								
							
						
														
								
									

High Contrast								
							
						
														
								

									

Negative Contrast								
							
						
														
								
									

Light Background								
							
						
														
								
									

Links Underline								
							
						
														
								
									

Readable Font								
							
																			
							
								

Reset
							
						
					
									
			
		
		
	